
Exclusive Masterclass
Interpersonal Effectiveness for 

(Senior) Managers
During this Masterclass you 
will:

• Receive you personalized 
MBTI™ profile (Myer-
Briggs-Type-Indicator) 

• Start mastering your 
communication by using 
MBTI™

• Receive an information 
booklet on MBTI™ profiling

• Develop strategies for 
interacting with 
communication styles unlike 
your own

• Master your body language 
to influence others

• Optimize your 
communication skills by 
using NLP tools.(Neuro-
Linguistic Programming)

• Develop strategies for 
building and maintaining 

Date and time: April 10-  08.00 a.m.- 5 p.m.
    April 11-  08.00 a.m.- 5 p.m.
    May  15-  08.00 a.m. -12.00 p.m.

Location: Avila Beach Hotel (La Belle Alliance room)

Early bird price (until March 12): ANG 995   (incl OB)
Regular price    (after March 12): ANG 1195 (incl OB)

Deadline to register: Wednesday April 4

Language: Dutch 

Trainers:  
- Ir. Glenn Weisz, MBTI™ Master (The Netherlands)
- Raquel Weisz MSc, organizational expert (Curacao)

For more information call: (+5999) 529 4635 or email: 
info@creatingmilestones.today

This Masterclass is a MUST for managers and 
leaders who wish to improve their effectiveness in 

interpersonal communication! 

Now extended to 2,5 days (was 1,5 day last year)!

Limited availability! Register now!

Please use the following link to register:

https://creatingmilestones.today/what-we-
offer/registration-form/

mailto:info@creatingmilestones.today
mailto:info@creatingmilestones.today


Meet your trainers

Ir. Glenn Weisz Jr. Raquel Weisz MSc

Glenn Weisz Jr. has obtained his Master degree in Civil 
Engineering at the TU Delft in the Netherlands. He is the 
founder and owner of Canitiem BV in the Netherlands, a 
company that focuses on leadership development in the 
branches of healthcare, engineering and Academical 
education.

Glenn has developed, implemented and supervised 
multiple comprehensive leadership development 
programs, training senior managers with the objective 
investing in their personal leadership growth to enhance 
t h e i r a d a p t a b i l i t y f o r c h a n g i n g m a r k e t 
requirements.  Managers that partook in the respective 
programs didn’t only activate more ownership and 
leadership amongst their co-workers, they received 
powerful tools to become  more effective in their 
interpersonal communication -benefiting the company as 
a whole.

Apart from being active in corporate live, Glenn is a 
devoted guest-lecturer Leadership Development at both 
the Delft University of Technology (TU Delft) and the 
Erasmus University Rotterdam, both institutes ranking in 
the top 5 of Higher Education the Netherlands. For 5 
consecutive years Glenn has been working with the 
Honours Students of both universities, increasing their 
self-awareness and preparing them for their future 
ahead. One of the groups that attended his course won a 
prestigious award for their developed concept supervised 
by Glenn. 

Recently, his debut book “Studenten hebben dorst” has 
been published in partnership with University Foundation 
of TU Delft, in which he fulfills his mission to make 
personal leadership more accessible to students. By 
doing so, he simultaneously prepares corporate life how 
to position themselves to attract the future talents of 
Generation Z.

Besides above mentioned programs Glenn is a certified 
MBTI™ Master, NLP Master and IPMA D certified project 
management professional. He is regularly invited to 
provide lectures on the topics of War on Talent and social 
entrepreneurship.

Raquel Weisz has obtained her Master degree in 
Economics at the Erasmus University Rotterdam. She is 
the founder and owner of Creating Milestones, a company 
that increases the future-readiness of  Caribbean 
corporations through strategic advise and  tailor-
made  communication programs to enhance costumer 
services and ambassadorship of clientele. 
 
Raquel has gained over a decade of strategic working 
experience at an executive level in highly complex, 
politically sensitive  organizations in  both  the corporate 
world, as well as in the Government and the non-profit 
sector. During those years she advised Management 
Boards, Supervisory Boards, Secretaries and Ministers in 
both Curacao and the Netherlands, functioning as a key 
player to align stakeholders in culturally divers 
environments. 

Previously working as a risk manager, Raquels’ analyses 
functioned as  indispensable input for  critical corporate 
decisions to  anticipate on complex future trends. With 
her  no-nonse communication style, she was able to 
design and implement  corporate policy that always 
focused on balancing  carefully  between the needs of 
professionals with the overall corporate mission.
 
The accumulation of the above-mentioned experiences in 
different branches of work, has lead to Raquel becoming 
a seasoned  organizational  specialist, adding value 
through training, coaching and  interim management. As 
an expert in effective interpersonal communication, she 
works with senior managers and executives how to exert 
leadership through values and principles, making them 
aware of their  communication styles and providing them 
powerful Neuro Linguistic Programming (NLP) tools how 
to positively influence their co-workers. 

NLP is used to improve interpersonal communication by 
almost all prominent corporations in the USA, as 
specialists are hired to transition organizations from within 
and empower their employees. In Curacao there are less 
than three certified and  licensed  NLP-Masters  at the 
Society of NLP™ in the USA, Raquel and her 
extensive  corporate experience being one of 
them.  Additionally, Raquel is a certified MBTI™ 
Master, a certified Business Coach and a certified 
Business Advisor for the  Hospitality Assured 
Program. 



Information on MBTI™
Myers-Briggs Type Indicator ™

The Myers-Briggs Type Indicator™(MBTI™) assessment is the best-known and most trusted 
personality assessment tool available today. As many as 1.5 million assessments are 
administered annually to individuals, including to employees of most Fortune 500 companies.

The Myers-Briggs™ assessment has its roots in Carl Jung’s theory of psychological type. 
Katharine Briggs and her daughter, Isabel Briggs Myers, developed Jung’s theory and the first 
forms of the instrument, sharing a vision “to enable individuals to grow through an 
understanding and appreciation of individual differences in healthy personality and to enhance 
harmony and productivity among diverse groups.”

Team members who seek to understand one another will likely improve their overall team 
effectiveness because their communication is better. And one tool that can help teams 
understand their members is the Myers-Briggs Type Indicator. The MBTI helps teams because 
it helps individuals see the differences in their innate personalities: how they perceive the world 
and how they prefer to act. And when used with teams, it helps team members to understand 
each other better.

It also helps leaders and (senior) managers:

• Identifying strengths, resources and potential weaknesses within a team.
• Improving communication throughout the team.
• To identify an action plan to improve team effectiveness.
• Helps align teams and reduce background noise.
• Resolving, preventing and managing conflict and stressors because of greater understanding 

and awareness of other people’s preferences.

It can be frustrating trying to understand the other people you work with, but knowing the MBTI 
results of yourself and others around you can make it clearer to everyone how people have 
different ways of approaching the world. Most business people take the assessment about five 
times during their careers, so many of your employees have already taken it, or they will at least 
have heard of it. Also, 89 of the Fortune 100 companies and 80 percent of the Fortune 500 
companies use personality tests based on the MBTI and its spinoffs.

MBTI™ on Curacao! Do not miss this chance!

http://mbablog.net/study-on-effectiveness-of-personality-tests-like-myers-briggs-and-ffm-or-big-5/
http://mbablog.net/study-on-effectiveness-of-personality-tests-like-myers-briggs-and-ffm-or-big-5/

